School of Psychology
James Madison University
College Student Personnel Administration
Graduate Admission Recommendation
Applicant’s Name:
Social Security Number:
Starting year:
Fall
Summer

(Doctoral programs only)

Spring

(Doctoral programs only)

SECTION A: The applicant should furnish the information requested above, and in Section A and then forward this form to the person being asked to write the
recommendation.
Under the Federal Family Educational Rights ans Privacy Act of 1974, students are entitled to review their records, including letters of recommendation.
However, those writing letters of recommendation and those assessing recommendations may attach more significance to them if it is known that the
recommendations will remain confidential. It is your option to waive your right to access to these recommendations or to decline to do so. Please mark
the appropriate phrase below, indicating your choice, and sign your name:
I waive my right to review this application.

I do not waive my right to review this application

Signature:

Date:

SECTION B: To the individual completing the recommendation form: Please complete the entire form, place the completed form in an envelope, seal the
envelope, sign your name across the sealed flap of the envelope and return the envelope to the applicant as soon as possible. No action will be taken on
the application until this form is received by the admissions committee.
How long and in what capacity have you known the applicant?
Evaluate the appliant on each of the following characteristics. If appropriate, check “No Opportunity to Observe.”
No
opportunity
to observe
Scholastic skills
Breadth of general knowledge
Quantitative skills
Writing skills
Oral expression skills
Originality, creativity, resourcefulness, versatility
Group communication skills
Interpersonal communication skills
Personal characteristics
Motivation to achieve
Emotional maturity
Self initiative
Acceptance of responsibility
Assertiveness
Leadership potential
Openness to personal and/or professional feedback
Sensitivity to others
Conscientiousness
Counseling & School Psychology applicants only:
Ability to establish warm and effective relationships
Ability to relate to adults
Ability to relate to children and adolescents
Potential for counseling work
Knowledge of schools or agencies
Tact and ability to work with others

Below
Average
(lower 50%)

Somewhat
above
average
(Top 50%)

Well above
average
(Top 25%)

Excellent
(Top 15%)

Outstanding
(Top 5%)

No
opportunity
to observe

Below
Average
(lower 50%)

Scholastic skills
Breadth of general knowledge
Quantitative skills
Writing skills
Oral expression skills
Originality, creativity, resourcefulness, versatility
Group communication skills
Interpersonal communication skills

Somewhat
above
average
(Top 50%)

Well above
average
(Top 25%)

Excellent
(Top 15%)

Outstanding
(Top 5%)

Please elaborate below or attach a separate page:
Please respond to the following questions with respect to the specific program (College Student Personnel Administration) to which this applicant is
applying:
Describe any research, professional, evaluation, or practicum experiences that are relevant to this applicant’s admission.

Does the applicant possess any outstanding qualities, skills, or aptitudes, not already mentioned, that might contribute to success in graduate school?
Please elaborate.

Please feel free to make any comments that might assist the admissions committee in making its decision.

Overall Recommendation:
Please check one, indicating your overall recommendation with respect to the specific program to which the applicant has applied:
Strongly Recommend
Recommend
Recommend with Reservation
Do not Recommend
Signature:
Name (please type or print):
Position (title):

Date:
Phone:
Employer:

Address:

Return this form to:
Donna Harper
Executive Assistant to the President
MSC 7608, Alumnae 208, Harrisonburg, VA 228077

